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TIME TO TURN UP THE HEAT

On 11th and 12th November hundreds of PCSU members took part in strike action across central, northwest and west London.  This was a magnificent display of support for our union and its representatives.    This sent a clear message that rank and file members see the importance of having an effective union and are prepared to make a sacrifice to maintain it.  

This is far from what management expected.  Yet instead of listening to your concerns they have reacted in a vindictive manner.  They have scraped the barrel to find a technicality in the law to overturn your democratic ballot.   Management has resorted to using anti-trade union laws introduced under the Tories to back up their increased efforts to victimise our reps.  

PCSU was given until 5:00 PM Friday 15 November to suspend all industrial action or face costly legal action.   Their timing was not a coincidence.   PCSU was also informed that the same day at 11:00 AM 

Central & West London Branch Secretary Chris Ford would now be charged under the disciplinary procedures with “gross misconduct”.  The real threat of dismissal has been brought even closer. 

The vindictive nature of this action is highlighted even more by the fact the DWP did not take such action before the strike?  They clearly wish to derail our ability to respond quickly to their attack on our union.    

To date management have failed to respond to every request your union has made for a meeting.  They have argued they are simply following disciplinary procedures and we are seeking to have the process applied differently to PCSU representatives.   In fact the process is already being applied differently by singling out our representatives, dragging out investigations for over a year and refusing to address concerns raised under recognized procedures.   PCSU considers these trumped up investigations to amount to nothing less than naked victimisation of our members solely for their activity in providing effective representation. 
This cynical abuse of their own procedures and authority is further highlighted by their steadfast refusal to investigate any of the numerous documented complaints made by strikers about their ill treatment, including assaults on our members and cars being driven into pickets.  

Why you should be concerned

PCSU believes that this is an intolerable situation.  In response to the threats made against your union we have no alternative but to hold a new ballot and to step up our campaign of industrial action to achieve justice for our reps and proper recognition of our union.   A new ballot for strike action, a work to rule and overtime ban will commence on Monday 2 December.   

Members in a number of other offices in London region have expressed their outrage at these events and they will also be balloted.  At a time of increased uncertainty for all staff in the DWP this is a worrying situation.  We now need a strong trade union more than ever.  It is imperative that each office returns a large majority in favour of industrial action.  

Vote Yes To Strike Action 

Vote Yes To Action Short of a Strike   

UNISON Secretary Sacked! 

Phil Billows, Secretary of UNISON at Barts and Royal London NHS Trust, has been sacked for “insubordination” and “unauthorised absence” in a blatant piece of anti-union victimisation.  

The charges in fact relate to Phil’s use of agreed facility time for union activities, his “insubordination” was that he asked for a Full-time union official to be present at a meeting with management.  On these trumped up minor charges he has been sacked! 

The reason for this appalling victimisation is that Phil was leading the fight against privatisation proposals under PFI at the hospital.  If they get away with this it opens the door for Trust’s up and down the country to deal with annoying campaigns against privatisation by simply sacking activists.  UNISON is now balloting for strike action in defence of Phil and against PFI.  PCSU has already given full support to Phil; all our members should learn from this that sacking of union reps in the public sector is a real threat that has to be challenged. 


INCREASED THREATS AS DWP USES ANTI-UNION LAWS





SUPPORT YOUR FIREFIGHTERS; 


YOU’LL NEED THEM LONG BEFORE YOU EVER NEED A POLITICIAN 


PCSU supports the fire fighters' claim for a fair pay deal. General Secretary Mark Serwotka has written to all PCSU Branches asking them to consider how to support our FBU colleagues.  Mark said: "Every union should be throwing their weight behind the fire-fighters, particularly the leaders of the TUC. The FBU's claim is absolutely justified."  


Not so long ago the Government gave MP’s a 40% salary increase.  Blair never warned against excessive pay claims then!  The FBU pay claim is perfectly reasonable. They deserve the support of all trades unionists in this time of need.   PCS will be organising workplace collections on pay day for the FBU.  Please give generously.  





The London offices that are holding ballots are: 


Social Security Offices


Acton - Southall - Ealing – Uxbridge - Harrow – Nottinghill – Euston – Highgate - Cricklewood – Finsbury Park – Stratford – Canning Town – Plaistow. 


Jobcentre Plus offices


Willesden - Harlesden –


Jobcentres


Harrow Garden House - Leyton Grosvenor Park Road











