
Too scared to go sick?

DWP’s Attendance Management regime is forcing many members to come to work when they are ill. Their cuts to staffing are causing more incidents with the public and additional stress. Their only answer is to issue more formal warnings and try to sack people on the cheap.

PCS Independent Left candidates in this year’s union elections will prioritise defending members faced with this threat to your health and job.

We will:

*Campaign for an increase in the eight-day trigger point. 

*Seek the removal of all Backsliding rules and the disregard of all disability-related absences

*Improve access to legal advice and representation for members and their reps

*Use test cases to force the employer to observe the Disability Discrimination Act

*Offer comprehensive training for all workplace reps

*Organise membership action if management refuse to make improvements

REMEMBER YOU CAN BE SACKED AFTER JUST 16 DAYS SICK ABSENCE!
These union elections are important.  Those elected will be responsible for negotiating and campaigning on pay, staffing and your rights at work. Make sure you vote and vote for PCS Independent Left – the new voice for members in DWP!  

See overleaf for our candidates in the DWP and for the National Executive elections.

VOTE! PCSIndependentLeft
      A new voice for members in DWP
