PCS INDEPENDENTLeft
AS DWP MANAGEMENT IMPOSE PAY OFFER 
UNION MEMBERS ASK:

Is that all we get?

Strike Thursday and Friday! - Say “no” to low pay!

Why we can’t afford their pay offer:
For 90%+ of members, the DWP three year pay offer gives below inflation pay “increases”. Inflation is currently standing at 4.2%. However, there have been big increases in costs of many of the essentials of life:

MORTGAGES/RENTS:
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The interest rate has increased by 1% in the past year. That meant a £95 per month increase for the average £150,000 mortgage loan. 
The Telegraph described it as the “Worst for 15 years” as increasing numbers struggle to meet mortgage payments.

Those that want to buy somewhere to live face trying to get a mortgage on very low pay. There has been a 13% increase in property prices in the past year alone. Add on a 4.5% 
Council Tax hike and the situation is worse

If we just put up with low pay, even with a mortgage loan of four or six times our salary, DWP staff will still struggle to find anywhere affordable. 
In the past year, average rents have increased by 5.5% - more than the vast majority will see in their pay packet.  
FOOD COSTS:
According to the Telegraph on 14 November, we are experiencing the “Fastest rise in food prices for 14 years.”  A survey of costs of 25 staple goods bought at Tesco, Asda and Sainsbury revealed a 12% increase from a year ago. The Telegraph estimated that a family will spend £1000 more than last year. 
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TRANSPORT:
Petrol now costs around £1.02 a litre. The AA estimates that we are paying over £15 extra per month on fuel than a year ago. Bus and train fares remain expensive with big price rises likely with the increasing cost of oil. 
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The national average wage is £23,000 per year. In the public sector it is £26,000. The vast majority of our members are not even close to those figures. 
There are a number of DWP workers – members and non-members alike, who are reluctant to support us as they are close to retirement. However, the reality is that low pay means low pensions; an expansion of pensioner poverty. Far more damage will be done if management get away with imposing three years of pay poverty. Supporting our action is the only way to fight for decent pay and pensions. 

We have all had the dubious benefit of seeing just how bad this imposed pay offer is. The fact is that in year’s two and three it gets worse. 

Under this deal, many reach the pay max. However, the value of the max – the rate for the job you do – is being cynically held back. We will become the poor relations of the civil service. Our max in each grade will be LOWER IN 2010 than the pay rates NOW in the Revenue and Customs department. 
STRATEGY NEEDED:

The crucial question is after this strike what next. Only the Independent Left has proposed a clear alternative strategy to heap pressure on the management and Brown. We need:

· A permanent overtime ban, nor for the two weeks to Xmas where little overtime is worked;

· Selective strike action in key areas (e.g. Contact Centres and Social Fund);

· A member’s levy to raise additional funds to support sustained action.

A repeat of the previous GEC “strategy” will not gain the confidence of members or defeat this government. 

Join the IndependentLeft!
Write to: Independent Left, 112 Findon Street, Sheffield S6 4QP
